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Sign Up Today to Train for a Professional School Bus License

ROLLING V

Earn More,
Make a BIG Difference

Call Today to Learn and Earn More
845.539.6020 | 845.292.1393 | info@rollingv.com
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Discover them at Resorts World Catskills on Thursday, May 4.

SULLIVAN COUNTY 
JOB FAIR

Hosted by the Center for 
Workforce Development

May 4, 2023

Resorts World Catskills
888 Resorts World Drive

Monticello, NY 12701

Looking for a satisfying career and a rewarding lifestyle? Find both 
at Garnet Health, the region’s leading integrated healthcare system. 
We’re looking for dedicated and talented people to become part of 
our award-winning teams at our Harris and Callicoon campuses:

Visit our booth or apply for open positions at careers.garnethealth.org.

• BHU Clinicians 

• Diagnostic Imaging 

• ED PCTs 

• Environmental Services

• Facilities 

• Food Service Workers

• Laboratory

• Medical Assistants

• Nursing Assistants

• OT/PT/SLPs 

• Psych Techs

•
•
• Security

Garnet Health is dedicated to caring for both our patients and our team 
members. Beyond excellent health, dental and retirement plans, we are 

reimbursement. Join the Garnet Health team and let your excellence shine.

Garnet Health is an equal opportunity employer.
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WORK WITH US!
Sullivan County Human Resources, 100 North Street, Monticello

Check out the entire range of jobs in Sullivan County Gov't at
https://sullivan-portal.mycivilservice.com/jobopps
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1. Build a solid resume. Utilize 
skills that you learned and used 
during your period away from the 
workforce to add more substance 
to a resume. 

2. Sit with a career counselor. A 
career counselor can help you 
decide what career field you may 
be interested in, and can review 
resumes. 

3. Do career exploration. A good 
career exploration website is 
www.onetonline.org, where you 
can learn about different careers 
and opportunities. 

4. Do job search. Utilize job 
search websites, such as www.
indeed.com, to see what opportu-
nities are available in your com-
munity! 

5. Practice interviewing. After 
time away from the workforce, 

your interviewing skills may be 
rusty. Practice interviewing with 
nysdol.interviewstream.com, 
or get tips online at www.ca-
reeronestop.org. 

6. Revamp your wardrobe. Make 
sure you have clothing appropri-
ate to interview in for attending 
job fairs, networking events, and 
interviews. 

7. Be prepared to explain why you 
have been out of the workforce to 
prospective employers. A career 
counselor can help you develop 
good answers to tough questions. 

8. Be diligent. Follow up on inter-
views with a “thank you” letter, 
and contact employers if you 
don’t hear back from them after 
applying.

9. Have childcare and transporta-
tion figured out. If you have chil-

dren, make sure you have child-
care arranged for you to return to 
work. Plan your transportation 
options if you do not own a car to 
get to and from work. 

10. Take some continuing educa-
tion. Coursera, www.coursera.org, 
can help you brush up on skills, 
and even learn new ones! 

11. Look into training opportu-
nities. The Center for Workforce 
Development offers funding for 
many trainings depending on 
eligibility. Call 845-794-3340 to 
get more information about what 
local or online trainings that may 
be available to you. 

12. Sit with an employment 
counselor. The Sullivan County 
Career Center offers employment 
counseling as a free service to in-
terested job seekers. 

Tips for someone returning to the workforce
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• Tellers   • Commercial Loan Processor
• Commercial Loan Offi cer II   • Senior BSA Analyst

Steady day time hours, recognition programs, community volunteer opportunities, annual performance-based pay increases, free training 
and continuing education, tuition reimbursement for college.
Learn how you could have an exciting career helping your community grow and prosper.  Come see us at the Sullivan County Job Fair to 
fi nd out what could be next on your career horizon or apply online at www.jeff.bank/about/careers
Jeff Bank is proud to be an Affi rmative Action Equal Opportunity Employer Minorities/Females/Disabled/Veteran.

Exciting Professional Career Opportunities
Await at Jeff Bank

These positions combine your relationship building skills with your need to help others succeed
at reaching their goals.

111618

Resumes are an individual 
summary of your back-
ground, experience, train-

ing, and skills. They are a way to 
tell employers what you have ac-
complished in the past and what 
you can do for a company now. A 
well-written resume will stand out 
to employers and encourage them 
to offer an interview. Resumes are 
needed when attending network-
ing events, like job fairs, and can 
be used as a guide for interviews.

1. Utilize the correct type of re-
sume for your background. Func-
tional, Chronological, and Com-
bination resumes are all common 
and good choices.
  a. Someone with a solid, steady 
work background with several 
years at each position should aim 
for a chronological resume, where 
work experience is listed from 
most recent and back with job 
duties listed. 

  b. A job seeker with gaps in their 
work history, such as someone re-
turning to the workforce, should 
use a functional resume, where 
emphasis is placed on skills rather 
than work experience.  

2. Use a professional email in 
your contact information. For 
example, using an email that has 
your name instead of a phrase 
can reflect better upon hiring 
managers. 

3. Update your phone voicemail 
with a more formal greeting; if 
you miss an employer’s call, you 
want to sound professional and 
encourage employers to leave a 
message. If your voicemail greet-
ing is silly, employers may not get 
the right first impression. 

4. Use the correct wording. For 
past jobs, use past tense phras-
ing. For current jobs, use present 

tense phrasing. If doing a skills 
section on the resume, use pres-
ent tense wording. 

5. Search some action words. Use 
action words in your job descrip-
tions to take them to the next 
level. 

6. Keep resumes to two pages 
maximum. Ideally, your history 

should fit on one page, but two 
is acceptable if you have the ex-
perience, skills, and education to 
require two pages. 

7. Sit with an employment coun-
selor or someone qualified to 
review and assist in editing a re-
sume. The Sullivan County Career 
Center offers resume services to 
interested job seekers. 

Effective resume writing tips
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Sullivan County Job Fair 
Hosted by the Center for Workforce Development

VVEENNDDOORR NNAAMMEE -- AAllpphhaabbeettiiccaall TTaabbllee NNuummbbeerr
1Time Construction 33
Access Supports for Living 57
Achieve Rehab 15
Adapt of the Hudson Valley 60
ARC of GHVNY 24
ATI 56
ATTAIN Lab 44
Bethel Woods 9
Blue Eagle Security 36
Care Center at Sunset Lake 55
Catholic Charities 28
Catskill Veterinary Services 26
Center for Discovery 31
Combined Energy Services 62
Community Action 47
Crystal Run Healthcare 3
Delaware Valley Job Corps 63
EEA Security 16
Fidelis 42
Foster Supply Hospitality 54
Frost Valley YMCA 27
Garnet Health 38
Granite Associates/Sullivan 180 8
Here's Help 19
Jeff Bank 29
Kartrite 34
Kittatinny Canoes 20
Kohl's 58
Lanc and tully 43
Legends at Bethel Woods 10
M&T Bank 14
Metallized Carbon 4
Monticello CSD 21
Mountain Service Distributors 17
New Hope Community 18
NY Air National Guard 41
NY Army National Guard 52
NYS Dept of Health 46
NYS Dept of Labor 51
NYS DOCCS Corrections 6
NYS DOCCS Woodbourne 7
NYS Troopers 30
P&N Alarm 12
Pinpoint Personnel - Nonnis 37
Rehab Support Services 11
Research Foundation for SUNY Oneonta 61
Resorts World Catskills 1
Rolling V 32
Roscoe Rehabilitation and Nursing Center 35
SC BOCES 5
Shoprite Monti/Liberty 23
Sulivan County 
Division of Health and Human Services 53
Sullivan County 
Division of Community Resources 49+50
Sullivan County Childcare Council 45
Sullivan County Personnel 2
Sullivan County Sheriff's Dept 22
Sullivan West Central School District 40
SUNY Sullivan 59
UPS 25
Valley Daycare 33
Vet Center 48
Veterans Association (VA) 13
Villa Roma 39
*Service vendors 
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New Job? New Hope
Make a Difference - Work Where It Matters

www.newhopecommunity.org

$750 Sign On Bonus!
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1. Know your strengths and 

skills. Be familiar with what you 

have to offer businesses, and  the 

contents of your resume. 

2. Always be prepared to provide 

an example of how you demon-

strated skills and how they can 

contribute to an organization. 

3. Research the employer. Em-

ployers will often ask if you have 

any questions towards the end 

of an interview. When doing re-

search, including reading com-

pany mission statements, you 

may come across questions that 

are appropriate to ask. 

4. Be ready to identify what 

about you makes you unique 

from other jobseekers and spe-

cific skills you can bring to the 

table. 

5. Use your resume as a guide. 

Do not read your resume word-

for-word, but make sure you 

bring a copy for yourself to refer-

ence in case of forgetting facts or 

dates. 

6. Dress professionally. Ideally, 

dress one level above how the 

company expects its employees 

to dress. A good general refer-

ence point is to aim for business 

professional. 

7. Perform practice interviews 

with friends and family mem-

bers. Look up some potential 

answers to common interview 

questions ahead of  the interview 

to prepare. 

8. Don’t be too casual; use pro-

fessional language and stay on 

the topic of the company and 

the position you are being inter-

viewed for. 

Steps to prepare for an interview
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- Boat Handlers
- Food & Beverage team

(Cedar Rapids) 
- Guest Experience Agent
- CDL Drivers
- & more! Milford, PA | Barryville, NYAPPLY TODAY!

JOIN US FOR THE 2023 SEASON!

OPEN POSITIONS:
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“Celebrating 130 Years of Comunity Journalism”
Offi  ce in Callicoon

Visit www.scdemocratonline.com
or call 845-887-5200 to advertise or 

subscribe today

National Newspaper Assn. Awards
1st Place, Best Sports Column, Daily and Non-Daily 
Division, 6,000 or more, Ken Cohen, 2017
2nd Place, Agricultural Story Series, Daily and 
Non-Daily Division, 6,000 or more, Kathy Daley, 2019
3rd Place, Best Multiple Advertiser Section, Daily 
and Non-Daily Division, circ. 5,000 to 9,000, Bethel 
Destination Guide, 2020
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“To fish 
opening day on

the Beaverkill is
like celebrating 

Christmas in
Bethlehem.”

Red Smith
New York Times 

Sportswriter

TROUT

A Sullivan
County 

Democrat
publication

Spring 2022

1st Place
 Best Picture Story, 2022
Best Multi-Advertiser Pages, 2021
Best Small Space Ad, 2020

2nd Place
 Advertising Excellence, 2022
Spot News Coverage, 2021
Special Sections/Niche 

  Publications-Newsprint, 2021
Past Presidents’ Award, 2021
Best News or Feature Series, 2020
Special Sections/Niche 

  Publications/Glossy, 2019
3rd Place
 Best Special Section Cover, 2022
Best Art Photo, 2021
Best Small Space Ad, 2021

3rd Place
 Best Obituaries, 2020
Best Large Space Ad, 2018
Best Special Glossy Section, 2020
Best Classified Section, 2020
Best Public Service 

  or Non-Profit Section, 2020
Best Spot News Photo, 2020

Honorable Mention
 Best Feature Photo(s), 2022
Best Large Space Ad, 2021
General Excellence, 2020
Best Stand-Alone Magazine, 2020
Best Special Section, 

  Niche Publication, 2020
 Best House Ad Campaign, 2020
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Take One
Free

Volume 21
Number 7

CatskillsSullivan County’s Premier Visitors’ Information Resource
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Take One

Sullivan County’s Premier Visitors’ Information ResourceSullivan unty s Prem er Vi tors’ Info ma on esource
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Winner of 27 National and New York State Press Awards in the last four years
Dedicated. Trusted. Respected.

When you pick up a copy of the Sullivan County 
Democrat, you are not only getting 130 years of 
journalism experience but a community newspaper 
which is produced by a dedicated and professional 

staff each and every week.

New York Press Assn. Awards
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W E ’ R E  H I R I N G !
B E T H E L  W O O D S  C E N T E R  F O R  T H E  A R T S

• FUN ENVIRONMENT • FLEXIBLE  SCHEDULING  • NO EXPERIENCE REQUIRED • TRAINING PROVIDED

AVAILABLE POSITIONS:
Scan for seasonal application.

Ticket Taker

Security

Production

Parking 
Attendant

Grounds

Usher

Museum
Welcome Desk

Housekeeping
(Concert or Museum)

Box Office

Logistics

Facilities

Overnight
Cleanup
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Job Fair
‘A Look Inside the Upcoming Sullivan County Job Fair’
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1. Expect businesses of all types, 
big and small, from all different 
fi elds. 

2. Consider the job fair as an in-
terview, and dress accordingly. 
Aim for business casual; avoid 
jeans, any clothing that is dirty or 
ripped, hoodies, and sneakers. 

3. Bring multiple copies of your 
resume. At a job fair, there will 
usually be more than one busi-
ness in attendance. It is a good 
idea to have multiple copies of a 
resume to hand to businesses on 
the spot. 

4. In some cases, employers will 
offer interviews on the spot at a 

job fair. Be prepared to discuss 
your strengths and skills, as well 
as the content of your resume. 

5. Expect to spend some time 
at the job fair. You may end up 
talking to multiple businesses for 
lengths of time; budgeting the 
full duration of the event should 
you need it is better than having 
an interview cut short for timing 
reasons. 

6. Think outside the box; some 
companies may be hiring for po-
sitions you may not expect. The 
Department of Corrections, for 
example, has multiple civilian po-
sitions in administration, not just 
corrections offi cers. 

Attending a job fair



Quitting a job might never 
seem like the best option for 

established professionals, but it’s 
a route that was taken by an in-
credibly high number of workers 
in recent years. According to the 
Job Openings and Labor Turn-
over Survey from the U.S. Bureau 
of Labor Statistics, 50.5 million 
people quit their jobs in 2022. 
Improved job prospects undoubt-
edly contributed to that high 
turnover, but professionals who 
left their jobs without another one 
already lined up may need some 
help finding their next gig.
Significant layoffs in the early 
months of 2023 coupled with tens 

of millions of individuals leav-
ing their jobs voluntarily in 2022 
could potentially make the com-
petition for new jobs more com-
petitive. Professionals confronting 
that situation can consider these 
tips as they seek to master the art 
of modern job hunting.

• Use LinkedIn to your advantage. 
The professional social media 
platform LinkedIn is an invalu-
able resource, especially for pro-
fessionals looking for a new job. 
Even professionals who are still 
working but hoping to land a new 
job can utilize LinkedIn to their 
advantage, as many recruiters 

embrace the strategy of passive 
recruiting, which involves scour-
ing LinkedIn for professionals 
who are not actively looking for a 
new job but might be interested 
if the right opportunity presents 
itself. Professionals who aren’t 
already on LinkedIn should join 
and create a profile that highlights 
their experience and skills. Work-
ers who are already on LinkedIn 
can periodically update their pro-
files and use the platform to stay 
up-to-date on the latest trends in 
their industries.

•Create a portfolio of your work. 
Landing an interview may be the 

first goal, but professionals also 
must be ready to master that in-
terview should the opportunity 
arise. A portfolio that showcases 
past work and accomplishments 
can help candidates present 
themselves in the best light pos-
sible. Utilize a free or inexpensive 
service like WordPress that hiring 
managers and others can visit 
quickly and easily to see your 
work. 

• Identify who you want to work 
for. Experienced professionals 
who are still working may have the 
luxury of patience when begin-
ning their job search. That luxury 
ensures professionals can wait 
for opportunities at companies 
they want to work for. Targeting 
specific companies can take some 
of the frustration out of modern 
job hunting, which often requires 
scouring a seemingly endless 
string of job openings. Out-of-
work professionals can still target 
specific firms, but they also can 
utilize down time to research other 
organizations in an effort to widen 
and expedite their search.

• Work with a recruitment agency. 
Much like job seekers grow frus-
trated at sifting through job post-
ings, organizations may not have 
the will or the resources to devote 
to finding worthy candidates for 
their openings. That’s why organi-
zations often turn to recruitment 
professionals, who do the leg 
work when companies are looking 
to hire new people. Recruitment 
professionals earn their money 
from the companies doing the 
hiring, not the person getting 
hired. So there’s no downside to 
utilizing recruiting professionals 
in your search.
Modern job hunting can be dif-
ficult. But various strategies can 
help talented professionals land 
rewarding jobs
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How to master modern job hunting


