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Earn More,

Make a BIG Difference

%
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Sign Up Today to Train for a Professional échool Bus License

Start as a bus monitor. Quickly train to be a bus driver. Have the rewarding
opportunity of working with kids. Make an impact on their future and yours!
Rolling V Bus Corp. Professional CDL Training Will Help You Get Road Ready

* Obtain Your Learner's Permit * Occupational Safety Training
» Behind-the-Wheel Training * Prep for NYS Road Test
+ Student Management * Great Benefits

ROLLINGYV Call Today to Learn and Earn More

Bus Corp 845.292.6020 | 845.292.1393 | info@rollingv.com
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Factors to
consider when
vetting

he COVID-19 pandemic left no aspect
of life as the world knew it before 2020
untouched. In the wake of the pan-
demic, students were forced to learn in
new ways, individuals were forced to find new
ways to maintain relationships with family
and friends and employers and employees
were forced to confront an emerging
notion of the workplace.
Since the World Health
Organization first declared a
global pandemic in March
2020, much has been made
of “The Great Resignation,”
a term adopted in reference
to the tens of millions of individ-
uals who quit their jobs during the
pandemic.

Further study is needed to
determine just how many peo-
ple quit their jobs since the
pandemic began, but there’s no
JL denying that attitudes toward work

have shifted since early 2020.

.t d |
That shift has made many people more

"R willing to change careers. Women

pondering a career move

O O r u n | ‘ eS can consider these fac-
CONTINUED ON NEXT PAGE tors as they vet new

opportunities.

NEW i
Yew . | Sullivan County
STATE | Career Center

—
A proud partner of the AmericanJobCenter network

The Sullivan County Career Center

. ‘a'@ [¢)
. - . At the Sullivan County Career Center. ¢ - 0 o>
provides the up-to-date information y 5 ! g Q‘ 'Y A
st il oy el B i VB you have access to professional staff
. and resources to put your career plan
next job, update your current . . . . .
. . in action. Veterans receive priority of Center for
skills, or make a career choice —— iiciorow Disvslpmentd

that’s right for you!

M ON'?&:E&%T:322701 Center for Workforce Development

New York State Department of Labor
Equal Opportunity Employer/ Program Auxiliary
Aids and services available upon request to
individuals with disabilities

HOURS M-F 9:00-5:00
EMAIL sccwd@sullivanny.us
PHONE 845-794-3340
FAX 845-794-6851

101661
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NOW
HIRING!

Now Offering:
Up to $4,500 Sign-on Bonus

=k

Stop by our booth at
The Sullivan County Job Fair
At the Kartrite Resort

See you on
April 6™!

Care Center

at Sunset Lake Rehab

€2510k

Hybrid working

A September 2021 Gallup report
on workplace trends found that 91
percent of workers in the United
States working at least some
remote hours each week are hop-
ing the opportunity to do that per-
sists after the pandemic.

Perhaps surprisingly, more than
half of the workers surveyed indi-
cated they would ideally like to
split their time between working
at home and in the office.

Women vetting new career
opportunities can ask if hybrid
working is a possibility. Hybrid
working is beneficial for various
reasons, not the least of which is
affording professionals a chance
to get out of the house while still
ensuring they can spend more
time with family, which is an espe-
cially enticing benefit for working
parents.

‘Hybrid working s beneficial

for various reasons...’

Salary
It goes without saying that salary

bears significant consideration
when vetting a new employment
opportunity. In the past, profes-
sionals might have jumped at the
chance to earn higher salaries,
even if it meant leaving their cur-
rent employer behind.

However, many professionals
experienced a priority shift during
the pandemic, recognizing the
value of spending less time work-
ing and more time away from the
office.

Some spent that extra time with
family and friends, while others
used it to explore new passions.
When vetting a new career oppor-
tunity with a higher salary, women
can do their best to determine
what that higher salary will
require.

If it will require more time work-
ing and less time with family,
friends and hobbies, then women
must ask themselves if the extra
money is worth the decrease in
personal time.

If You Go:

What:

2022 Sullivan County Job Fair

When:

Wednesday, April 6, 11am - 3pm

Where:

Kartrite, Monticello

Hosted by:

Center for Workforce Development
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Stability METRO CREATIVE CONNECTION

Stability is another issue that
might not have garnered as
much consideration before the
pandemic as it figures to in a
post-pandemic world.

Many professionals lost their
jobs, took pay cuts or were fur-
loughed during the pandemic.
Such individuals might have
worked in industries like travel
or events that are vulnerable
when shutdowns are issued.

Women who have been
through the professional
wringer during the pandemic
should consider the stability of
a given employer before
accepting a job offer. Some may
find the rewards of working in a
field they’re passionate about
are worth the risk, while others
may prefer a line of work that
offers more stability and securi-
ty.

The pandemic has changed
many aspects of professional
life, including how new career
opportunities should be vetted.

Exciting Professional Career Opportunities
Await at Jeff Bank

These positions combine your relationship building skills with your need to help others succeed
at reaching their goals.

* Tellers * Commercial Loan Processor ¢ Commercial Loan Officer Il
e Deposit Operations Specialist Il

Steady day time hours, recognition programs, community volunteer opportunities, annual performance-based pay increases, free training
and continuing education, tuition reimbursement for college.

Learn how you could have an exciting career helping your community grow and prosper. Come see us at the Sullivan County Job Fair to
find out what could be next on your career horizon or apply online at www.jeff.bank/about/careers

Jeff Bank is proud to be an Affirmative Action Equal Opportunity Employer Minorities/Females/Disabled/Veteran.

Still Banking Strong!

101474
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Job Fair 2022 Vendor Listing

6 - Access Supports For Living

8 - Action Towards Independence
13 - Adapt of the Hudson Valley

12 - Air National Guard - 105th
Airlift Wing

11 - ARC Greater Hudson Valley

S 7 - ATTAIN Lab

52 - The Bethel Performing Arts
Center

45 - Care Center at Sunset Lake

18 - Catskill Concierge Inc.

17 - Catskill Veterinary Service

53 - Center for Discovery

16 - Columbia Ice & Cold Storage
dba Apple Ice

20 - Community Action

15 - Community Home Healthcare
2 - CrystalRun Healthcare

34 - Delaware Valley Job Corps

24 - Do Good Spirits

7 - EEA Security

9 - Early Learning Centers/Healthy
Kids Programs

23 - Fidelis Health Care

5 - Foster Supply Hospitality

22 - Frost Valley YMCA

48 - Garnet Health

21 - Hampton Inn

32 - Here’s Help

4 - Jeff Bank

19 - JesseJames Creative

1 - Kartrite WaterPark

47 - Kittatinny Canoes - Sun
NGKittatinny RV LLC

3 - Kohl’s Inc

46 - Legends Hospitality

31 - Luzon Environmental Services
49 - Metalized Carbon Corporation
26 - Middletown Vet Center

Table # - Vendor Name - Alphabetic

30 - Monticello Central School
29 - Mountain Service Distributors
39 - New Hope Community, Inc
28 - NYS Dept of Corrections and
Comm. Supervision

44 - NYS Dept of Environmental
Conservation

S5 - NYS Dept. of Labor

50 - New York State Police

41 - Pinpoint Personnel/ Staffing
for Nonni'’s Biscotti

42 - Refuah Health

35 - Resorts World Catskills

43 - Rest Co

10 - Rolling V Bus Corp

37 - Roscoe Regional Rehab

& Residential Care Facility

27 - Spectrum

36 - Sullivan County BOCES

S2 - Sullivan County Center for
Workforce Development

S1 - Sullivan County Division of
Community Resources

S3 - Sullivan County Office for
the Aging

14 - Sullivan County Personnel/
Human Resources

28 - Sullivan County Public Health
Nursing

S4 - Sullivan County Veterans

S6 - Sullivan County Youth
Advocate Programs Inc.

25 - The Heron

46 - The Junction

33 - Villa Roma Resort

40 - Wakefern/Shoprite

Service Trade Tables located
in Entry to Job Fair
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Success needs
preparatlon

Attending a Job Fair

1. Expect businesses of all types,
big and small, from all different
fields.

2. Consider the job fair as an
interview, and dress accordingly.
Aim for business casual; avoid
jeans, any clothing that is dirty or
ripped, hoodies, and sneakers.

3. Bring multiple copies of your
resume. At a job fair, there will
usually be more than one business
in attendance. It is a good idea to
have copies of a resume to hand to
businesses on the spot.

4. In some cases, employers will
offer interviews on the spot at a

il Vt‘- !

Referral Bonuses
Flexible Schedules

job fair. Be prepared to discuss
your strengths and skills, as well as
the content of your resume.

5. Expect to spend some time at
the job fair. You may end up talk-
ing to multiple businesses for
lengths of time; budgeting the full
duration of the event should you
need it is better than having an
interview cut short for timing rea-
sons.

Resume Writing Tips
Resumes are an individual sum-
mary of your background, experi-
ence, training, and skills. They are
a way to tell employers what you

New Shift Differentials

Tuition Reimbursement

vestracare com/employment

Call (607) 498-2121

[ ] o
o U
®
30
N7
RS

REHABILITATION & NURSING CENTER

have accomplished in the past
and what you can do for a compa-
ny now. A well-written resume will
stand out to employers and
encourage them to offer an inter-
view. Resumes are needed when
attending networking events, like
job fairs, and can be used as a
guide for interviews.

1. Utilize the correct type of
resume for your background.
Functional, Chronological, and
Combination resumes are all
common and good choices.

a. Someone with a solid,
steady work background with sev-
eral years at each position should
aim for a chronological resume,
where work experience is listed
from most recent and back with
job duties listed.

b. Ajob seeker with gaps in
their work history, such as some-
one returning to the workforce,
should use a functional resume,
where emphasis is placed on skills
rather than work experience.

2. Use a professional email in
your contact information. For
example, using an email that has

We're Hiring!

We have so
much to offer:

101572

Work Hard.

Are you looking for a rewarding career where you can make a difference?

« full benefits

- flexible schedule

- full-time, part-time & per diem
- tuition assistance

« sign-on bonus

Contact our Recruiters at 845.467.7618

ADAPT

OoF THE HUDSON VALLEY

420 Schutt Road Extension, Middletown, NY 10940 | 845-692-4444

your name instead of a phrase can
reflect better upon hiring man-
agers.

3. Update your phone voicemail
with a more formal greeting; if you
miss an employer’s call, you want
to sound professional and encour-
age employers to leave a message.
If your voicemail greeting is silly,
employers may not get the right
first impression.

4. Use the correct wording. For
past jobs, use past tense phrasing.
For current jobs, use present tense
phrasing. If doing a skills section
on the resume, use present tense
wording.

5. Search some action words.
Use action words in your job
descriptions to take them to the
next level.

6. Keep resumes to two pages
maximum. Ideally, your history
should fit on one page, but two is
acceptable if you have the experi-
ence, skills, and education to
require two pages.

PLEASE SEE 10J

=]

Make a Difference.
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Now Hiring
Warehouse
Associates

in Wurtsboro!

KOHLS DISTRIBUTION

KohlsCareers.com/DC

VILLA
.

ROMA
RESORT
VILLA ROMA RESORT IN CALLICOON, NY IS
NOW HIRING!
Join our team at the Villa Roma & become part of a fun & rewarding industry!
Apply on the spot, with or without a resume.
Come see us Wednesday, April 6, 2022, 11am-3pm at the Job Fair at the Kartrite.
Now HIRING:
-RESERVATIONS
~-CASHIERS
-COOKS
-SERVERS
-DISHWASHERS
-LAUNDRY HANDLERS AND DRIVERS
-HOUSEKEEPING
-PooL MAINTENANCE
AND MORE!

You may also visit us in person at the Villa Roma Resort § Conference Center
Villa Roma Personnel office in
Callicoon, NY or online at

villaroma.com/careers.

356 Villa Roma Road

callicoon, NY 12723

Email resumes to

. Ph. 845-887-4280
vrpayroll@villaroma.com

FX. R45-887-6541

villaroma.com
101624

101533

FOSTER SUPPLY

HOSPITALITY

We are a mission based hotel & hospitality group
committed to our people, community, and guests.

GROW WITH US!

Visit fostersupplyco.com/careers to apply!

Aol R e P 9 C
"FJouse NORTH 1 ipRUCE KENOZAHALL pARBY R“EE.'SE.).!E’AD Pll‘gl_i%o

—BETHEL WOODS CENTER FOR THE ARTS ——

2022 CONCERT

SEASON OPENINGS

Fexible Scheduling * Extensive Training » Fun Environment « No experience Required

HOW TO APPLY:

Parking

Attendant Production
Ticket Grounds/
Taker Facilities

i Museum
Security buseum
Usher Box Office

o Scan QR Code
© FilloutForm

Housekeeping
(Concert or Museum)

hr@bethelwoodscenter.org

For food service positions: sjacksonO1@legends.net
For retail positions: joan@skyretailpartners.com

e Email application to:

BethelWoods

CENTER FOR THE ARTS

2€S10L

Sullivan County Job Fair

‘Where to find your new dream job’

Published by
Catskill-Delaware Publications, Inc.

Serving the weekly

Publishers of the R

New York State since 1853

Bemocrat

Proud Member of

NEW YORK PRESS ASSOCIATION

(845) 887-5200
Callicoon, NY 12723
April 1, 2022 » Vol. CXXXI, No. 85

_\\\” H{\J— | 42
U AL Y e
Fiwee W5
NATIONAL NEWSPAPER
ASSOCIATION

Publisher: Fred W. Stabbert Il
Managing Editor: Joseph Abraham
Editor: Matt Shortall

Sports Editor:

Editorial Assistants:
Advertising Director:
Assistant Advertising Director:
Advertising Representative:
Production Manager:

Business Manager:

Assistant Business Manager:
Telemarketing Coordinator:
Monticello Office Manager:

Anthony Morgano

Kathy Daley, Richard Ross, Jeanne Sager, Derek Kirk
Liz Tucker

Barbara Matos

Susan Panella

Petra Duffy

Sara Wendell

Patricia Biedinger

Michelle Reynolds

Margaret Bruetsch

Classified Manager:
Production Associates:

Circulation Managers:
Circulation and Distribution:

Janet Will

Elizabeth Finnegan, Nyssa Calkin,

Jessica Roda, Mike Bratland, Rosalie Mycka
Lillian Ferber

Anthony Bertholf, John Fischer, Phil Grisafe
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Steps to Prepare for an Interview

1. Know your strengths and
skills. Be familiar with what you
have to offer businesses, and the
contents of your resume.

2. Always be prepared to pro-
vide an example of how you
demonstrated skills and how they
can contribute to an organization.

3. Research the employer.
Employers will often ask if you
have any questions towards the
end of an interview. When doing
research, including reading com-
pany mission statements, you
may come across questions that
are appropriate to ask.

4. Be ready to identify what
about you makes you unique from
other jobseekers and specific skills
you can bring to the table.

5. Use your resume as a guide.
Do not read your resume word-
for-word, but make sure you bring
a copy for yourself to reference in
case of forgetting facts or dates.

6. Dress professionally. Ideally,
dress one level above how the

company expects its employees to
dress. A good general reference
point is to aim for business profes-
sional.

7. Perform practice interviews
with friends and family members.
Look up some potential answers
to common interview questions

ahead of the interview to prepare. &

8. Don't be too casual; use pro-
fessional language and stay on the
topic of the company and the
position you are being inter-
viewed for.

Tips for Someone
Returning to the Workforce

1. Build a solid resume. Utilize
skills that you learned and used
during your period away from the
workforce to add more substance
to a resume.

2. Sit with a career counselor. A
career counselor can help you
decide what career field you may
be interested in, and can review
resumes.

3. Do career exploration. A good
career exploration website is
www.jobzone.ny.gov, where you

Phone: 845-434-7805

101569

UL

nvironmenia

24/7 EMERGENCY SPILL RESPONSE SERVICE

Jobs Offered full time:

Laborers: Willing to work and learn.
Technicians: Must know plumbing & Electrical.
CDL Drivers:

Class A with Tank Endorsement & Hazmat
Benefits offered:

Health & Dental Ins., Paid Vacation,

Sick Leave, Holidays, 40 K.

Work Hours: 7:00am to 3:30pm.

LESLI@QLUZONENV.COM

Services

Fax: 845-434-0307

IDEMOCRAT
FILE PHOTO

can learn about different careers
and opportunities.

4. Do job search. Utilize job
search  websites, such as
www.indeed.com, to see what
opportunities are available in your
community!

5. Practice interviewing. After
time away from the workforce,
your interviewing skills may be
rusty. Practice interviewing with
nysdol.interviewstream.com, or
get tips online at www.careeron-
estop.org.

6. Revamp your wardrobe. Make

&)

ShopRRit.

WE ARE AN EQUAL
OPPORTUNITY EMPLOYER

|
, [ ] [ ]
We’re hiring.
From the produce department to the deli counter, we're

looking for great, qualified people to join our family.

A great place to shop and a great place to work!

* Flexible schedules.

* Training & Development.

* Competitive Pay & Benefits.

* Premium Pay on Sunday & Holidays.

Apply online!

Superstar
positions
available.

¢ Scholarships & Tuition Reimbursement.

* Help give back to the Community through
many company sponsored volunteer programs.

* We are looking for dependable, outgoing
individuals to join our team.

Go to: shoprite.com/careers or scan the QR code.

Copyright © 2022 Wakefern Food Corp. All Rights Reserved

sure you have clothing
appropriate to inter-
view in for attending
_| job fairs, networking
# cvents, and interviews.

7. Be prepared to
explain why you have
been out of the work-
| force to prospective
employers. A career
counselor can help
you develop good
answers to tough
questions.

8. Be diligent. Follow
up on interviews with a “thank
you” letter, and contact employers
if you don’t hear back from them
after applying.

9. Have childcare and trans-
portation figured out. If you have
children, make sure you have
childcare arranged for you to
return to work. Plan your trans-
portation options if you do not
own a car to get to and from work.

10. Take some continuing edu-
cation. Coursera, www.coursera
.org, can help you brush up on
skills, and even learn new ones!
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We have a big job:

Creating the connections people count on

Who we are

Charter Communications, Inc.
(NASDAQ:CHTR) is a leading
broadband connectivity company
and cable operator through its
Spectrum brand.

Inclusive Workplace

We aim to foster an inclusive culture and
workplace where each and every person
is empowered to bring their best ideas

and make an impact in our communities.

Military
Onein nine people at Spectrum have
a strong connection to the U.S. military.

All bringing unique experiences and
training to our teams.

University &
Early Careers

In the Spectrum Intern Program,
you'll get hands-on exposure to
our business that will challenge
you and grow your skills.

Corporate

Joining a national leaderin TV,
Internet, Voice and Mobile gives
you access to resources that help
you achieve your biggest goals.

jobs.spectrum.com

\

—

Customer Service

Customer Service is your direct line
to excellent career possibilities and
a chance to improve experiences
for our customers.

Sales

Our Sales Teams grow connections
while developing careers that can
grow with you.

Technicians

Field Techs make it possible for us
to connect our 30 million-customers
to entertainment, information, and
each other.

Technology &
Engineering

Provide your technical expertise
when our teams need it most by
helping update and maintain all of
our internal products and services.

TV, News & Media

Our dozens of hyper-local news
stations and regional sports

networks deliver the information
that’s meaningful to our communities.

Connect with us 9@0

Growing a workforce that
reflects our communities”

STATES IP DEVICES HOMES

We invest in you.

EMPLOYEES

We are committed to raising our
minimum wage to $20/ hour in 2022.

We match 401(k) contributions up to 6%
and offer benefits that support all
aspects of our employees well-being.

Who you are matters here.

POC WOMEN VETERANS

We support your success with our
Business Resource Groups: Abled, LGBTQ,
Multicultural, Veterans and Women.

*Statistics based on 2020 data.

Spectrum
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Join Garnet Health at
the Sullivan County Job Fair

Wednesday, April 6
11 a.m. -3 p.m.

The Kartrite | 555 Resorts World Drive | Monticello, NY 12701

At Garnet Health, the region’s leading integrated health system, you'll find the perfect balance of an exciting, satisfying career and a
rewarding lifestyle. Our focus is on patient care, led by a team of visionary leaders and dedicated, caring professionals whose mission
is to improve the health of our community by providing exceptional healthcare. If you're interested in joining a growing and award-
winning health system and serving a diverse community that features the best of both city and rural life, we invite you to make your
career home with us in one of the following positions:

* Food Service * RN (Emergency Department, Medical/Surgical)

+ Housekeeping * Nurse Manager * Skilled Nursing Unit

+ Respiratory Therapist * Occupational/Physical Therapists

« Medical Technologists * Phlebotomists (Part Time and Per Diem)

* Nursing Assistants and Certified Nursing Assistants

Our Harris campus is a 154-bed facility. Our Callicoon campus is a 15-bed facility with 10 beds that can be used for either acute

care or skilled nursing care. As a community hospital in tune with public health needs, Garnet Health also provides access to
education and training for our healthcare workers and members of the community. We are committed to delivering patient-centered
quality healthcare in a healing environment. The hospital's compassionate staff provides attentively to the needs of patients and
their families.

At Garnet Health, we are also committed to supporting your career growth and professional potential. We are responsive, attentive
and dedicated to the success and satisfaction of our team members. Here, you'll find resources that will help you excel in your career
and tuition reimbursement programs for your continued education, plus comprehensive health, dental and retirement benefits
designed to fit your individual and family needs.

Our inclusive and diverse team culture encourages you to contribute your exceptional talents, skills and perspectives to the success of
our system, one another, our communities and our patients.

Join the Garnet Health team and let your excellence shine.
If you are unable to attend and would like to learn more and apply for open positions, visit https://www.garnethealth.org/careers

Garnet Health is an equal opportunity employer.

€ Garnet Health.

1SS10}
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